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Central List Panel Member – Independent Social worker

As part of our ongoing service development, an exciting opportunity has arisen for YAA to recruit for Independent Social worker panel members.  
Yorkshire Adoption Agency is currently welcoming applications from qualified, experienced, and ambitious social workers interested in becoming independent panel members for our approval panel. As the Agency offers services relating to both Domestic and Inter-Country adoption and consider applications from both.  
Panel arrangements 
· Yorkshire Adoption Agency’s panels are held at a minimum of twice a month on a Monday.  There is a panel discussion in the morning and then up to three items heard on the agenda.  
· Panel is held via Zoom with approximate timings for the day of 9.30am – 3.30pm.  
· As an independent member you would not need to sit on every panel and dates you would be shared in advance of the dates you would be required.  There are times where you may be asked to sit on additional panels but this is a request rather than an expectation.  
· Panel members can reclaim £80 per panel as reimbursement of their time.  

This role description is for Independent Social work panel members.
Job Description:
· To read the circulated papers carefully before the panel discussion meeting on the morning of the panel date.  
· Attend the meeting prepared to raise issues and to contribute to the panel discussion.
· To take responsibility for participating in the making of a recommendation, on each case, drawing on relevant personal and professional knowledge and experience.
· To attend meetings of the panel as specified in your agreement with the agency.
· To be prepared to attend panels as and when required.
· To participate, with other members, in advising on policy and procedural matters as required.
· To address diversity issues and promote anti-discriminatory practice.
· To safeguard the confidentiality of all panel papers and panel discussions.
· To participate in induction and training, which will be at least once per year.
· To participate constructively in the annual review of the central list and panel membership.
Person Specification:
· A social work qualification with at least three years post-qualifying experience in childcare social work, including direct experience in adoption work.  This could include having worked with adopters or with children placed for adoption.  
· Experience, either professionally or personally or both, of the placement of children in adoptive and/or foster placements or of children being cared for away from their birth family.
Requirements:
· Social Work England Registration. 
· Eligible to work in the UK.
· Clear DBS check. (to be completed on appointment)
· Two satisfactory references. (to be completed on appointment)
Knowledge:
· An appreciation of the effects of separation and loss on children.
· Awareness of the richness of different kinds of families and their potential for meeting children’s needs.
· Some understanding of the purpose and function of the panel and of the agency that the panel is serving or a willingness to learn.
Abilities:
· Excellent verbal, communication, and interpersonal skills in order to communicate effectively with other panel members, members of the agencies team and prospective adopters.
· The ability to read, process and analyse large amounts of complex and sensitive information.
· The ability to make an assessment and to form a view, based on the written and verbal information presented to panel, and the confidence to articulate this to colleague panel members.
· The ability to use personal and/or professional knowledge and experience to contribute to discussions and decision making in a balanced and informed manner.
· The ability to work co-operatively as part of a multi-disciplinary team.
· The ability to attend panel meetings as required, arriving on time, and to attend at least one in person training event per year (to be held in the Doncaster area).
Attitudes and Values:
· A commitment to maintaining contact between children living in adoptive families and their birth families where this is in their best interest.
· A commitment to adoption as a way of meeting a child’s needs for permanence.
· A valuing of diversity in relation to issues of ethnicity, religion, gender, disability and sexuality.
· Ability to manage sensitive and confidential information in line with GDPR and safeguarding requirements.
· A willingness to increase knowledge and understanding of issues through reading, discussion and training.
· A willingness to contribute constructively to the annual review of the central list and panel memberships and, as required, that of other panel members and chair.
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